Message to Employees

Sequel to the conduct of the 6" verification in accordance with
the provisions laid down in BSNL's rules 2012, recognitions were
conferred on two majority unions viz NFTE and BSNLEU, vide
letter No.-BSNL/5-1/SR/2012/Vol-1I, date - 25" April, 2013 for a
period of three years. The rules of year 2012-13 prescribe rec-
ognition of not more than two unions for non-executive staff. The
recognition period of the unions is now ending on 24" April, 2016
and the preliminary process for verification has begun to identify
two majority unions as.per BSNL's rules of recognition of non-
executive unions and representations in.the council, 2012.

The ensuing referendum is of great importance for the PSU
and work force both as the recognized unions have to play a piv-
otal and vital role to protect the future of the PSU and the employ-
ees. The NFTE’s commitments in both the respect are well known
and established as it secured pension, Job security and financial
guarantees from the Govt. after 3 days historic strike in Septem-
ber, 2000 during formation of BSNL.

Now, the entire staff have been afforded an opportunity to
caste their votes on 10-05-2016 and elect two majority -unions
which will take care of their welfare, well beings, prosperity as well
as future of the company.

Presently, there are enormous challenges before the workers
and the company. The merger of BSNL-MTNL is on card. The lat-
er is indebted beyond description and has even been disinvested
around 48%. Merger without-remedial measures and financial as-
sistance from Govt. will be disastrous. The formation of a new
PSU, Tower Company, within the BSNL is decided by Govt. and
modalities are being worked out by DoT. Deloittee recommenda-
tions to reduce the staff strength are hovering around us. The
Govt. is yet to return the money of excess recovery of income tax
to the tune of Rs. 10,000 crores to the BSNL as well as spectrum
charges. The Govt. of India has decided to review the service re-




cords of the employees to retire and throw away them on the plea
of dead woods. The BSNL has also decided to use provision 55(11)
(b) of CDA Rule, 2006 to retire the employees on the basis of their
performance. Gone are the days of arbitrary transfers after recog-
nition of the NFTE. Working atmosphere has improved and fear
complex amongst employees has come to an end.

The wage revision is due from 1%t January, 2017 and NFTE is
committed to ensure and achieve this.. The Pension Rule 37A has
been diluted and.the MOF on the plea of 60:40 ratio has avoid-
ed the revision of pension of employees retired prior to 9" June,
2013. The restriction of 60.40 ratio imposed by DOT in year 2006
has to be got removed else situation of pension of retirees after
wage revision in year 2017 will further worsen. The Pension rule of
D/Rs employees has to be evolved and use of veto Power has
to be resisted and faced. These staff are without social guaran-
tees. The GPF payment and PLI stalemate have to be settled. The
NEPP hardships as well as stagnation of RMs etc. are to be re-
solved. These are undoubtedly fall out of wage revision and NEPP
agreements. The issues enumerated above are NFTE’s commit-
ments of 7™ verification. These have to be achieved and settled.
Therefore, unity in rank and file within NFTE is of paramount im-
portance and a must. It is time for all of us to move together to
enlist the support of all employees to place the organization on
the position of respectability, dignity and honour. During last three
years the union:worked ceaselessly and has resolved many is-
sues including those which were pending since long. These are
produced elsewhere.

The NFTE seeks support and cooperation of all non-executive
employees in the referendum taking place on 10" May, 2016 and
assures that promises and assurances will be honoured sincerely.

Long Live NFTE
Long Live NFTE




Issues settled by NFTE-BSNL during
Recognition Period from May 2013 to

10.

11.

12.
13.

February 2016

Settlement of 78.2 benefits to the employees.

Child care leave -BSNL is the foremost PSU to issue the or-
der immediately following Govt.’s orders.

The wage loss for TTAs due to wage revision by providing
one increment after serious pursuance of the case- and the
process is on for other similar cadres-also.

New RRs for TTAs, TMS, JTOs, JAOs

Change of qualifying service as 5 years for appearing JTO/
JAO examinations.

Regularization of JTO officiating cases - orders issued as per
new RR hundreds of left outs are being regularized.

Periodical departmental exams like JAO/ JTO/TTA etc. LICE
exams have been conducted and thousands of employees
have been getting their vertical higher promotions. Calendar
for examination also drawn.

Reducing average conditionality for NEPP.

Rate of stipend to the employees as per the wage revision
w.e.f. 2007 with arrears

Presidential Orders for absorption to hundreds of left out em-
ployees and ensuring IDA revision and subsequently promo-
tional chances.

SIMs to all with- monthly free calls of Rs. 200/- More than 2.5
lakh employees benefitted.

Incentive for acquiring fresh higher qualification.

Guaranteeing TSM service for Pension by endorsing the




14.

15.

16.

17.
18.
19.

20.

21.

22.

23.

same in HRMS and service book and thousands of TMs are
getting the retirement benefits as the records set right.

When total refusal to change any allowance in the name of
financial condition, enhancement of Transport allowance to
PH employees secured.

Secured Change of designation agreement - TTA-JE, Sr.TOA/
Assist/Supdt./Office Supdt. TM — Tele. Tech RM-Assist Tele-
com Technician expedite action was made possible only after
NFTE’s participation in the committee. The change of desig-
nation of other cadres has also been taken up.

Modification and Fixing of Rural transfer tenure and repatria-
tion orders after consistent efforts.

Revised orders for Transfer Immunity.
Reclassification of Cities and up gradation of HRA.

Payment of Leave encashment in the next day of retirement
-ERP guidelines issued.

Separate pensionary calculation of CDA and IDA in Demand
Financial Grant started - NFTE’s perseverance through RTI
brought into light about the expenditures on various heads
and how BSNL paid more than the liability in the absence of
records in some CCA offices.

Suitable modification in BSNLMRs orders now and then as
area well as formation of BSNL Joint Committee for review of
the scheme.

Fresh option for filling up the vacancies through left out TM
trained RM to become TM = If option exercised hundreds of
employees waiting for the last 10 years to be benefited.

Change of procedures in CGA and ensuring appointments to
sons/daughters and delinking weightage for the dependents
of accidental death.




24. Strengthening the Financial viability of BSNL.
a) Waiver of 980 crore pending notional loan.

b) Getting Refund of BWA spectrum paid fee through De-
mand Financial Grant as well as through adjustment of
License fee.

c) Realising 10,000 thousand crores of over payment remit-
ted to Income tax department.

d) Efforts-are on to realize 1250 Crores assured USO Fund.
25. Eligibility of Gratuity for Casual labour- process on.
26. ERP conversion of GPF advance into withdrawal.

27. TSM to TM directly qualified employees PO issue-process
on.

28. Transfer liability of non-executives will remain within SSA
even after formation of Business area and transfer of Ac-
counts and establishment works to the Business area.

Issues settled by NFTE during its 1st period
of Recognition on formation of BSNL and
subsequent years

1. Strike settlement ensuring Govt. Pension and payment by
Govt. from-Consolidation Fund of India Financial viability
through ADC, USO Fund.

2. CDAto IDA Wage Revision w.e.f. 1.10:2000 by unifying all the
Unions.

3. Pension on IDA scales by clarification of Rule 9 of 37A and
ensuring the same in the first National Council itself.

4. Ensuring Minimum and Max pension and 40% commutation
as that of Govt. orders.




10.

1.

12.

13.

14.

15.
16.

Continuous payment of PLI. The profit based PLI formula in-
troduced after NFTE lost recognition.

Formation of Negotiating Councils like that of Central Govt.
Employees Negotiating Machinery and protecting the right of
Negotiation.

First ever MRS scheme for BSNL employees.

Continuing Group insurance but LIC based group insurance
scheme introduced after NFTE lost recognition.

Fought out Ministry of Finance demand that BSNL should pay
full cost and ensured BSNL to pay contribution only on FR
116 basis.

Dismissal Pension: No forfeiture of pension for the DOT peri-
od, when dismissed in BSNL by realizing 24C of 37A. Guide-
lines obtained from DOT clarifying the authority to settle DOT
period pension of dismissed employees.

FR 56J was opposed and stopped by NFTE in National Coun-
cil quoting 13- B of 1946 |IE act but BSNL introduced it'in the
form of 55 (ii) b vide CDA rules 2006.

TSMs absorbed on or after 1-10-2000 eligible for pension:
Getting clarification from BSNL reiterating DOT’s order.

For 10 years service pension: 11 A provision was inserted
as amendment for Voluntary Retirement option of absorbed
employees after 10 years qualifying service, and eligible for
pension on combined qualifying service.

Option for fixation on promotion on 2007 pay scales -clarifica-
tion obtained -better fixation option 3% by adding basic plus
one increment.

HRA for NEPP scales before 27-2-2009

Clarification on IT for leave encashment and exempting the
same for leave earned and shown during DOT period.




17.

18.
19.
20.

21.

22.
23.

24,

25.

Restoring the facility of parents/in-laws for women employ-
ees.

Left out TOAs to become Sr. TOAs.
Conversion of left out LDC’s to Time Scales.

Pension Revision for those retired before 2007 on account of
2007 wage revision.

PQT chance (pre-qualifying Test) for those not having 10+2 to
appear TTA examination.
Holding of JTO/ JAO/TTA/Sr. TOA/TM examinations.

CGA appointments to the extent possible butin 2007 indigent
conditions were tightened.

Special Screening Test to left out PRC employees to enter
into restructured cadre.

DPE’s 1999 order of stagnation increments extended to
BSNL and treating stagnation increment as emoluments for
pension.

Promise to strive for settlement
Ensuring fair and early wage revision

Modifying the existing profit linked and PMS PLI formula and
evolving new formula on productivity for Bonus/PLI efforts to
continue. Management has already agreed on productivity.

Pension issues

a) Ensuring 78.2 for pension

(b) Periodical Pension Revision

c) Pension contribution by BSNL on actual pay

d) Removal of the 60% restrictive clause of pension liability
of DoT (Gowt.).




10.

11.

12.

13

14.

Offsetting adverse effect of Deloittee implementation includ-
ing no reduction in posts and ensuring job security.

Fighting Compulsory Retirement move of BSNL through 55
(ii) b of CDA Rule, 2006 and safeguarding pension.

Bringing some settlement on NEPP issues
a) Delinking post based promotion/upgradation/conversion.
b) No reduction of Pay scales on account of NEPP.

c) Concession to ST/SC employees in qualifying years as
management . is_citing judgments against Reservation in
Simpleton upgradations.

d) Uniformity in qualifying years as that of Executive promo-
tion policy.

e) Protecting wage loss and ensuring stagnation increment
earned.

Reduction/Concessional weightage for the deceased SC/ST
families for Compassionate appointment.

Restoration of LTC/MRS.

Ensuring orders for designation change as per agreement
reached for RM/ Gr.D/TM/ Sr.TOA/TTA.

Reconciling and getting back all the over and above Income
Tax payment remitted by BSNL.

Realizing refund of BWA spectrum from DOT through De-
mand Financial Grant.

Offsetting negative impacts of proposed Merger of MTNL on
Financial viability and HR-issues.

. Fighting separate Tower Corporation move of Govt. and off-

setting its negative impact on employees and on the issue of
viability.

Ensuring supply of Materials and equipments to the field
units.




15.
16.

17.

18.
19.

20.

21.

Safeguarding the available Spectrum vested by BSNL.

Ensuring prime role of execution of Govt. projects like NOFN
by BSNL.

Safeguarding Land Assets and realizing transparent Land
Management policy.

Realizing TRAI’'s assurance of USO Fund 1250 crore.

Second restructuring of cadres taking into account of techno
commercial business changes.

Upgradation of lower cadres through formation of multi task-
ing cadre.

Fighting for the Labour Laws and wage revision of contract
labours.

Released and circulated from NFTE
(BSNL) Head Quarter, New Delhi.

Vote for NFTE (BSNL)
To
Protect future of

Employees and the
Bread earner, BSNL




BN AR B AT

B3d] AT AGAUATe @ FRM, 2012 & Yaegl & JJAR
R AT AT | IgURI a1 e, TAUBES Ud SIUuAvasy, B
dIUEUATA B TF 9§, dIUEUTe/ 51 /THIR/20 1 2 /ara—11
f&FT® 25.4.20 13 B A a8t & AVl &1 1€ o | AivqeHTA &
AR @a= Q1 8l Bl 8l Al Al & | QFT AT 9T e
B AT 24 3T, 20.1'6. D] TAS 2 Y&l & | YIEH = FTq Bl
YRS Gfeha GRY B & & |

STRTHI TG T TN HHenRal & wiasT & fory oredd Hewyu!
AT 77T GR&T ¥ 1. DI Aeaqul AT BT | TTUHES DI Bl
qT HHATRAT & ol B Ul g o 94 fafed & | IR, 2000 &
DI GRE TAT I Bl i Siaseriar o FRPR 3 TR ol o |
M H, SIUHUUS & RI0f HHATRAT Pl SHaER a1 T S b 9
10 Hg, 2016 I U Al Bl SYAN HP &I Jgecl Fel Bl FAd
PR il b ST faedl Bl & BN VaH FHfeg T GRrREell gHRad
DX | 1 B I PE b AAST bl T gRET BN |

TN H FRAT AT BRIRG HHATRAT D FHE 3D ATl © |
A= THETATE Bl ARSI b1 AHel TR 8 | THET-Te b
D Pl Y AT gl & | SHPI AT 4 8% Yol fdf-aeT 21 ol & | IH1
BT VDDV GEURTHD RIATE! T ARBINT AT(H TSI B 3THT
H =TTy yATfoTa B |

AIBR A GUHGATA H T P TIaR HFII1 bl LTI BT (ol
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o | RIS waer, SIS, Yord T’ BRI & ST e
HIBATHD rd IR AT R I8 & | Ferge ol Reiiel & sgar
FHATRAT BT T H Bkl B IRAd 8 | TS o ShHCTd
10,000 PRIS WYAT D 3B el 83 ¢ | $qP! AqAl B ¢ |
EYeFCH T EFRTIOT ob IToRAY 1 T BS ¥ | 319 ST R BT g
TSI B Yl § | ORBR A i forn & {6 wrenRay & wRert=a
BT AMTber AT SIRE G2 fSTedr Repre 3 781 & S RerR fhan
ST | SIUAUATe H 9 €N 999, 2006 @ @8 5 5(11)( @) &
3R FHHANRAT BT RERR T &1 YKI4 & | TATHEs Dl ATl &
TR EUIIYUT TRIR IR ST &1 & §d BRI R & aIdiaRor A
JER §3M & T 97 B a0l Bl 3icl & 1 8 |

g1 I FeME 1.1.20 17 9 841 &l TIUHhCIs @ da+ \eie
1M GAfFard &+ @t Gfadgdr &1 W 79 3 78 &1 erdter fean
T &1 60:40 U FERY & GRUM WHY 9 A, 2013 &
Ud & 1G] HHaATRAT BT UL AT Fel goT & T2 d 78.2%
IMEEN & N9 & ¥ b afed &1 I9 2006 B MERT 60:40
U BT FRET BRAMI & A 2017, 999 FET B IR
TR o ReIfa e 2FT | SR Wil dHEIRal @ Uer (499 I
FIfET TAT It BT TIRT &l 811 U HHATRAT PI ATHT D GRaT Tl
& | SIS QAT FIocTais FIT= BT FH1EN =1 Fifeg ] i o1
PISTLAT T YA HSIGRI D TR Bl FHIE 1 & I b
Y AR A qAT AT FHSIG] D BRI & | 1.1.20 07 76T 10.
5.2010 & F7 [Fgaa SH=aRAT Bl SIEITS DI Hikd TP 3HT
fear o | ST aftTa HE &1 T BRI TIUGAR B TG
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B | 3TTTT UohdT faTd 3aege & | I<HT § Teb 12l WS BT FHT Bl
UHR B | THdl §RT &1 9 HHaR) IRl & [ednT oF &l yard
BN AT TIUHES DT TG Je Fffied T 1R wmfid &% | 4
Y B FROR BRI R 2 & TAT AANMYS 97 A Afeard gal Bl
T T & 1 g9 SIS U |

TIUHETs A HHAINAT Y 10 78 & 19 H FadnT qof T
gTeaT & T d1aT ® b SMeaRIAl dei Y anail & T BT |

TAUkCls forarane
Tkl foraTeng

TAUWHCIR Dl dIc &
Tqd
3199 IdAT byl b

vfasg o1 gfara <= |

@

12




TAUHETE (FITHTTe ) &9 S 2013 9
HRaNl, 2016 dH AHIE BT g0 =

10)

1)

HHAIRAT &b T 78 .2% MMSSIT BT Ia- HeRoT § o1

e HHRAT b oT7 “diges BIX g’ IRBNI NS Bl
AT H HAYLH BRI

1.1.2007 ¥.10.5.2010 TH il SAQS. & da- BT
H RS & TP Shic — A e D HHAIRII (ITRTH,
JgpHT e AifFaR S8y M) 1 /el Wi 0= |

SICIBNUST, SIS, SIeu], SIvRT & ST Wl T
SICI3M /SIS fA9RTg axiafel &g 5 a8 o warKT ek
SRR SIdIeiuST & fAafafaxor

SIYST, SICrall, AW, SNH SIS Bl [A9RT qRie gHRkad o
TS |

Y 2007 @ I FANEA B AFAR TRUS A ghg e
TRIR BT A

TSI H. Sl wfaftedi o Rifdel wra Wfa gfaa
FRAT |

Bl HHARAT DI ARTSRRIA ST TAT ASET IAF
T YA G

Rl A-saoiagicd HHATRAT BT WAAT 200 YlHTE b

g H1 e
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12)

13)

14)

15)

16)

17)

18)

19)

20)

21)

22)

23)

Jeg e Ararar g R e

CITHTH |aT BT Y2 o fofg TRET AT R A ST s
PHIROT CATDH HbaT DI HaATFgRT T

et HH=TRAl & g < ¥ gig @ Ui Siafd |
<l 4 gleg T8 89 |

TSR 3 YRR Bl FHSII Clet— Sis, AR SIai— it
GuRTSE, JRTECE 3 GURSST, TTH— el IR,
A AorgR— SIRIEEe el IR

YRNOT &3 H TR Nafe) TAfd YITaT & SuNid HeiRd
R BT JAIHIBROT T TIINR A Jieg

SR A g S GEl TRIBRUN Bl d1g< B GER
fe= yrar

HAET T MSER BT Sl (RFATE BIg- IT7e) | JIdh UvH
IO — RIS gRI U1 fobam 737 b T we 7 faan @<
BT T S1U FTHRRI ¥ 3ffere. Y o ArRieSt 4 foba |
e gfaen # o Fene dor 9 e H aff &1 9 76 |
3w Rl o1 gfit &g gRifaa Fafid weieRi o 9= &g
TP 3R fadbed

ST Fgfe A aRac e Teiise g IR J3/9A B
fgfa 3 91 @rge 79 |
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24) AQCHTATA DI NYH G

25)
26)
27)

28)

TU) WUAT 980 HRIS ARMA &I (HIAMD F0T) & AR A
e

dN)  TEHTS g UTC T AT BId FHRIST §RT dTesey,
TFEH STHT SRR bl aras

1) FYAT 1.0,000 PRI I Dl ST [AHTT H el

Q) JUHIT B W HAT 1250 /= DS DI aYell Bl T
SR

CITHUA ¥ WY gra CIed &1 Grsil— gfehar SRy
SIS ST &1 SR | arasil H Sger
e AR 1 IGS B U Tichar |

TRAT I & SURTT TAT RIT AT D BRIT & TIHY &
BURIT I THUHY H 1 A <& |

TAUBCIS X1 92 ARl & HHI 0 S¥a gd

1)

2)

3)

e BT T Ty
WRGRI Yo HT PTIAF Galferecs BS §RT, Ahel ol GRaf
TAT TERT, YUl B gRT HH1 Bl SfRIH Silaw &
T T Bl THET BRD 1.1.2000 F SV F AEST H
CRRRENICE]
Y A HIRTA H U el 3 7T & Fairel 9 Pl TACIHRT
b UM eSSV JaH™ IR BRI |
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5)

6)

7)

9)

10)

11)

12)

TEHC AT ST B AT DI HIRkT YATH AT 3T URH
RIRT A 4 0% HRICTH MR &R |

GUesE &1 YA SRl IEET URg o9 IR ERT dget
B TIUHhErs I AT T R R 81 TR0 |

Dol HHARAT B Hifer FNRIGET 7= &1 e dern
FAMRITe & SHfSpR Pl GRI&TT BT |

STHTACS HHATRA] o forv farfcam gfaer |

AN U $RANH AR 8l T |

faT HITer Y SeRIueUet 31 QUi U= & 1 YT @l A B
faveg woN a2 gHRad a1 T 1o SIeuaeet Shdel THIR
116 TAL117 & FJAR Dadd Y JNI&H < |

AR F TR B IR SIS HAThIA Dl STl el T 79
37 T 24 M B AYA F WWH/SSC T WHE FAH D
feem—frcer Sy fobar |

RS DI H THIIR 55 of Pl a9 qA 1946 NS
% 1 381 & TaTel AT | 9RYg SIYAgHge J reg aH
2006 ¥ 999 55(11) & &1 Yrae &R & |
HTHTATA H 1.10.2000 AJAT SHS LA ARHATHT
CHIRR wed HOIGRI Bl HRBRI YT Bl Ul doIl SISl
SRT TIECIHRU T 7RI BRI |
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13)

14)

15)

16)

21)

22)

23)

24)

25)

10 T oI AIFT HaAThIeT & SURIT Wea] AAT+ga IR U=
EIRIER]]

2007 IITHAT GR Yr=Afcr H 9o FEiRoT Bl fdehed /el
SIS TR | Ueh FropIe o W1 He - H 3% Bl AN |

27.2.2009 & d TSI IITHMI UR Heb= T |

Bl TEIHRUT IR $7hH cad afell UR SqSCIhRUT S<e | SISTET
P1eT 3 Sffoid Gel IR ghHcad D Be |

Hfgedl DHHETRAT b FIT— T /AH—aGR @ b gfaer |
I TS Bl AR MG I

2 TTSIAT T CI8H ¥ael H hrasid

¥ 2007 B Gd AT BHANRAT BT GIH IS RS &
EREIGRN G RGN IR

1 0+2 oI QN&0TH NI Tel G dTet HHATRAT Dl SIS Dl
fauriT # qrerl &g Yd Sfedl ¥ Bl Y
SICI3HI/STY 3T /CIeIe /AR SI3iT /e gR1eT SATfoie R |
SffeeHe 3T Ygfdd aRg 99 2007 H T Biod B o
TS |

Regaas dex 9 Ja¥1 o R u¥ien

SIE & 1999 TRM gshC Pl UHTATS H TR BRAT
qT UL H IHD! U |
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Y g TATH DI 9141
Mo A ad 2017 H G 999 FLET
1Y IR SETRT TN TRBRF AeTorie Reed Tuatsns Briel 9

HRNE AT I B SMYR TR 74 /4TSNS Brier SarT |
YIE IATET SMYR TR BIHA M Dl HeAfd gl & |

Yo e (T) 78.2 IMMSeR W UM, () THgaR o

|, () aRIfdes Ie 9= G INTET, (€1) 6 0:4-0 T

D I

fSerEe o1 RIpIRel & SRFIT | S FIHE] DY T8l B

ST AT AN Bl e

AT ST =, 2006 & Y@e™= 55 (1) (&) R

JIgT & YO & fIeg ey

TSI JEl IR, HB AT /T

(@) 98 R SMHIRT U=l /TSI /BraRi] DT A Tl
BT |

(&), TR IqTHEl H Bkl el

) T/ TS BN B fIT ST [ar It H T |
(@) Taieyfea JHRT iferll & SR FEdl HdThrat
() IO H BA TA I SHHRIC 1ol BT G
el g 3 Hil/Tel IRl &g ool @se H
fRTforeta |

TACRT/ Tafdrear gfaem &1 gawerios
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10)
11)

12)

13)

14)
15)
16)
17)
18)

19)

20)
21)

AT HoTqx/gu—81/<vd /AR I8iY, SAT & geH |
HASI & MFAR IR
ShH < T AfH I IR 10,000/~ HIY DY ATGA

SIS “TEHTS BT UIe” gRT ey (WareH ST R
EZRCIERS]))

THCIGATA & URIad AXOR S Gy, o den
BT eI B FRIBRT

TR BT T FATGAT I HHATRAT B (oo BITEI T 3D
SIEFERT & Hal Bl [FRTDHR0T

Bl H AMRRT ToI SUDBRUI BT SYefsd BRI |
SIURTURT Pl T4 1T WeheH bl AT |

PRI Uroraed oY B A ATaeavd R Hrijfad @l |
AU DI S FRI<T b7 G |

JUH D BS I 1250 BRI PUY ol IRl [ORTeh! SR = SR
T

TpI—aTord H YR D S H G D Bl fa<i 1
EURGH]
Prode elgx DI I ARNET TAT HHeh DI &g Hey |

TAUHCTS (AIUATATd ) Tedarey, s faee!

SR SR T
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TATHCS (gAY )

hl di<]

L L oTen = G0 G | s B b
Hhod & fb ATaTdh SvIEi
DI gl H U< Bl
AT HHATRAT TG HII
P T2l a5 <er B3N |
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